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Public Act 097-0609 (5ILCS 120/7.3), requires the Village to post on the Village’s website 

the total compensation package for each employee having a total compensation package 

that exceeds $75,000 per year. Total compensation as defined by the act includes payments 

by the employer to the employee for salary, health insurance, housing allowance, vehicle 

allowance, clothing allowance, bonuses, loans, vacation days granted and sick days 

granted, if applicable. The Village has the following employees with total compensation 

packages greater than $75,000 FY 2023. 

 
        

Position Employee  
Salary 

(inc vac & sick) 

Annual 

Benefits* 

Vacation 

(earned 

FY23) 

Sick 

(earned 

FY23) 

 

Total 

Compensation 

FY23 

 

 

Village 

Administrator/Director 

of Finance 

Penny Mullen $99,319.13 $1,855.40 15 days 13 days $101,174.53  

Chief of Police Clint Whitney $85,717.08 $22,004.75 25 days 13 days $107,721.83  

Lieutenant Tim Krebs $76,383.69 $17,794.23 15 days 13 days $94,177.92  

Streets & Parks 

Superintendent 

Ryan 

Hamerlinck 
$87,561.58 $3,671.20 25 days 13 days $91,232.78  

Water/Sewer Operator Glenn Soike $59,183.37 $22,847.21 10 days 13 days $82,030.58  

Police Officer Shane Sharp $57,318.28 $24,244.79 10 days 13 days $81,563.07  

*Benefits include: Employer paid health insurance premiums, cell phone allowance, clothing allowance and vehicle allowance. 


